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Community Shares Continues to Grow!

by Jim Bliss

2003 Workplace Campaign Sets New Record
The 2003 Community Shares workplace giving
campaign set another one-year record for pledges.
Employees at the 67 workplaces conducting cam-
paigns pledged over $290,000 to sup-
port the work of member organizations.
The total money raised for member
organizations during the eight years
of Community Shares campaigns now
exceeds $1,500,000. Our member orga-
nizations and the thousands of persons
who benefit from their services thank
all those who support the work of Com-
munity Shares

Cincinnati Public School Employees

Recognized
At the February 23" meeting of the

Cincinnati Board of Education, Com-
munity Shares Campaign Coordinator
John Lucero Criswell, presented a
special recognition award to Cincinnati
Public Schools employees for their outstanding ef-
fort and generosity in support of Community Shares.
In their 2003 campaign, CPS employees pledged
over $25,000 for Community Shares organizations,
a whopping 44% increase over the previous year.
Superintendent Alton Frailey and Board President
Florence Newell, accepted the award on behalf of
all employees.

Three New Organizations Join Community
Shares

We are pleased to announce that The Civic Garden

Shares family of organizations. All three organiza-
tions fit well with the Community Shares mission
of achieving social, economic, and environmental

justice in Greater Cincinnati. Articles about the

work of each of these organizations
are included in this issue of The Ex-
change.

Our Name Has Changed — Sort of
Our name has officially changed

to COMMUNITY SHARES OF
GREATER CINCINNATI. Former-
ly we were Greater Cincinnati Com-
munity Shares. It’s a small change,
but it means we now will be easier to
find under “C” for Community Shares
in campaign brochures, the telephone
book and other listings.

Anonymous Donor Issues Chal-
lenge — That You Can Help Us
Meet!

An anonymous donor has offered a challenge grant
that provides additional incentive for our contin-
ued growth. The donor will contribute $15,000 to
Community Shares when we add 150 new individ-
ual donors from workplaces having a Community
Shares campaign for the first time in 2004. To get
those new donors and the $15,000 we need new
workplace campaigns. That’s where you can help.
Let us know of workplaces that might be receptive
to giving their employees the option of contribut-
ing to Community Shares this year. Call Jim Bliss
at 513-475-0475 or e-mail bliss@cintishares.org
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Gardens Help Communities Grow

By Karen Rogers

Three years ago, Mary Phillips realized that
she was spending a lot of time maintaining the
two vacant lots next to her house in Evanston.
“I eventually got tired of cutting grass and
cleaning up,” Phillips said. “I decided I could
do something else with this lot to beautify the
neighborhood.” Phillips started working with
the Civic Garden Center of Greater Cincin-
nati and now has a thriving community garden

instead of empty lots.

CGC was formed in 1942 as a horticultural
resource centered on Victory Gardens, when
people were encouraged to build their own
vegetable gardens during wartime. Now the
CGC helps to start community gardens, which
are similar to the Victory Gardens of the past,
according to Joeliene Magoto, Executive Direc-
tor of CGC. “The organization, from the very
beginning, has always provided resources to the
Greater Cincinnati community in gardening and
horticulture,” she said. The Civic Gs

ter 1s also home to the Hoffman
Horticulture Library which has
over 2500 gardening and horticul-
tural resources.

Along with plants and veg-
etables, the gardens also help com-
munities grow. “We use gardening
as a vehicle to create social and envi-
ronmental change in neighborhoods
around Cincinnati,” said Magoto.
The neighborhoods that are targeted
for community gardening are urban
areas that lack green spaces for gar-
dening and don’t typically grow their
own food.

CGC has started more than 60
community gardens in the area. To
start a program, four people from a
neighborhood need to be committed
to the garden. “We have a compre-

classes that teach gardening skills, as well as tips on
how to organize the community and recruit volun-
teers.

Gardens run independently after three years, but
the resources of CGC are always available. CGC has
also established Garden Council, a network of com-
munity gardeners that meets every other month to
share their successes and challenges among them-
selves. This is also an opportunity for the experi-
enced gardeners to help with the gardens that are just
being created.

In addition to the beautification aspect of a
community garden, many also produce vegetables
that can help to supplement store-bought groceries.
Besides the plants and vegetables, there are indirect
benefits that come from community gardens. “It
helps a neighborhood by reclaiming vacant land so
it’s not so much of an eyesore and place where trash
collects,” said Magoto. “The gardeners tend to be-
come more active in their community. It really sparks

hensive training program based aroUiwdustarsimgu:” Daniel Howard with a fresh harvest of carrots.
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In Evanston, word spread about the com-
munity garden that Phillips helped to form. Now,
18 gardeners of all ages who live or work in the
neighborhood take care of the land. “There’s a
little more pride on our street,” said Phillips. Even
people who aren’t involved in the garden have
positive comments as they walk by. At the end of
the growing season, Phillips was amazed that many
neighbors came over for the leftover vegetables
when they saw her cleaning up. “They see the
value of the garden,” she said.

Phillips has always loved gardening, but now
she is taking her hobby even further by going to
school for botany and horticulture. “Every day I'm
learning something new,” she said.

Four of the community gardens are children’s
gardens and include programming twice a week.
These gardens are completely managed by Civic
Garden Center staff. More than 40 volunteers par-
ticipate in a mentoring program that connects them
with the children’s gardens for activities.

Magoto said that joining Community Shares
at the beginning of 2004 was “an opportunity to
participate with other organizations that have simi-
lar missions in terms of environmental and social
justice.” Being a member of Community Shares
will allow CGC to learn from the other member
organizations, generate revenue for their programs,
and educate the community about the services they
offer. “It will enhance the support and growth of
the community gardens and education programs,”
she said.

The CGC is always looking for donors to sup-
port their focus of “Building Community Through
Gardening.” Donors who give $35 or more receive
borrowing privileges to the Hoffman Horticulture
Library, the CGC’s electronic quarterly publication
- The Urban Gardener, and a 10% discount at over
20 local garden stores.

In addition to financial donations, CGC appre-
ciates gifts of time. “Sometimes people don’t know
how they can use a talent like gardening,” said
Magoto. Individuals or groups of volunteers can
work at CGC or in community gardens. They get
the satisfaction of seeing the results of their work
and knowing that they are a part of a wider com-

garden, and they start to get to know each other.
It’s a great place to develop relationships or for
people to get together and organize the communi-
ty,” Magoto explained. “Once people work togeth-
er for a common purpose, they tend to do more for
their community.”

For more information about CGC, call 513-221-

Karen Rogers is a Community Shares Promotion
Committee Volunteer Member.

Community Shares Continues to Grow continued

Test Your Community Shares 1.Q.

See if you can match these accomplishments with

the Community Shares Member Organizations

listed below.

1. _ Saved taxpayers almost $1,000,000 by

provid- ing a non-medical, alcohol and drug

detoxifi- cation unit that greatly re-

duces the need for hospitalization.

2. Kept more than 1300 homeless children in

the classroom and provided 8-week

summer- enrichment programs to

over 200 homeless children.

3. _ Provided job training to 367 persons in 2003
and moved 87 persons on to employment

in the community.

4. _ Provided shelter, food and clothing to over
8,700 persons in need last year

5. _ Taught over 5,000 students how to creatively
and peacefully respond to conflict, and

over 200 students to be Peer

their schools.

trained
Mediators in

A Center for Peace Education

B. Power Inspires Progress

C. Project Connect Homeless
Children’s Fund

D. The Drop Inn Center

E. Transitions, Inc.

Answers to these questions and a complete listing
of our member organizations and the work they do
is provided on page 5.
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Community Shares

is a partnership of local nonprofit organizations which collaborate to achieve social, economic, and envi-
ronmental justice by expanding public awareness about its member organizations and by raising funds to
support their programs and services throughout Cincinnati and the surrounding region.

Prison Reform

Justice Watch

Works for the rights of prisoners and the abolition
of the death penalty and operates a transitional
home for men coming from the prison system.

Prison Reform Advocacy Center

Works for progressive prison reform, fights prison
violations of civil rights, empowers prisoners to
improve their lives, and advocates for abolition of
the death penalty.

Personal Empowerment

Center for Independent Living Options, Inc.
Provides vital resources and services to enable
children and adults with disabilities, in Cincinnati
and Northern Kentucky, to live and work indepen-
dently in the community.

Connections: A Safe Place

Provides sexually abused women with acceptance
and education to identify and change perceptions
that will enable them to restore their full potential.

Franciscan Haircuts from the Heart

Provides professional hair care services to the
economically poor of the Greater Cincinnati Area
to boost confidence and dignity to improve life.

Power Inspires Progress

Provides on-the-job training and employment
education, increasing the power of people through
skill development and relationship building.

Healthcare/Health Education

Planned Parenthood

Provides affordable, quality reproductive health-
care to people of all ages, incomes and races; of-
fers sexuality education and professional training;
and advocates reproductive choice and responsi-

Environmental Health & Well-Bein

ECO: Environmental Community Organization
Preserves community and environmental health as a
network of dedicated individuals through organizing
with communities, action to hold industry and gov-
ernent accountable, and education efforts.

Imago

Helps people love and care for this incredible planet
through our Earth Center, workshops, and land
preservation and by developing a model sustainable
urban neighborhood.

Mill Creek Restoration Project

Works to clean up and restore the Mill Creek and its
watershed to improve the quality of life in the geo-
graphic heart of Greater Cincinnati.

Ohio Citizen Action Education Fund

Organizes grassroots campaigns to protect public
health and the environment; it’s the research and
education affiliate of the state’s largest environmental
group, Ohio Citizen Action.

Education/Cultural Diversity

Center for Peace Education

Builds a stronger Greater Cincinnati community by pro-
viding youth and adults with the tools, strategies, and
experiences needed to value differences and resolve
conflict constructively.

Grailville

Offers educational programs in self-improvement, envi-
ronmental awareness, relationship building, and com-
munity enhancement with retreat center facilities and an
organic produce farm.

Know Theatre Tribe

Cincinnati’s cultural and contemporary theatre, a bridg-
ing organization where black and white, young and old,
straight and gay come together to experience multicul-

COMMUNITY SHARES
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MUSE Cincinnati’s Women’s Choir

Dedicated to musical excellence and social change,
MUSE is committed to diversity in audience, mem-
bership, and programming.

Stonewall Human Rights Organization

Works for all gay, lesbian, bisexual, and trans-
gendered people to end discrimination and vio-
lence against them and promote cultural inclusion
through education, advocacy and outreach.

Civic Involvement/Engagement

Civic Garden Center of Greater Cincinnati
Strengthens communities by providing youth and
adults hands-on horticulture education, technical
assistance and material resources to create and
maintain community gardens and beautification
projects.

League of Women Voters of the Cincinnati Area
Education Fund

Promotes nonpartisan political responsibility
through citizens’ informed and active participa-
tion in government, by publishing election guides
and sponsoring candidates and issues discussion
forums.

Woman’s City Club of Greater Cincinnati
Provides open forums for the exchange of ideas,
develops individuals’ skills for civic action, pro-

Chemical Dependency Recovery

First Step Home

Offers long-term drug and alcohol treatment and
housing for low-income women and their children
in a safe and supportive environment.

Joseph House for Homeless Veterans

Helps men and women recover from alcoholism
and drug addiction by providing outreach, treat-
ment, counseling and housing in a safe, supportive,
abstinence-based environment.

Transitions, Inc.

Provides a holistic continuum of services that
includes non-medical detoxification, chemical
dependency treatment, and affordable housing for
Kentucky residents and the homeless.

Affordable Housing & Homeless Issues

Drop Inn Center

This community of residents, staff and volunteers
works to end homelessness by promoting human
dignity, providing supportive services, and foster-
ing positive social change.

Greater Cincinnati Coalition for the Homeless
Works to mobilize the community around is-
sues directly affecting the homeless population.
Through education and advocacy, the coalition
aims to end homelessness.

Northern Kentucky Housing and Homeless
Coalition

Provides a forum for advocacy and action on
homeless issues. The Coalition also maintains
ownership of affordable housing units in Northern
Kentucky.

Over the Rhine Housing Network

Provides and promotes the development of racially
integrated, decent, safe, sanitary and affordable
housing for residents of Over the Rhine.

Project Connect Homeless Children’s Fund
Keeps children experiencing homelessness con-
nected to their education by providing supplies,
transportation, uniforms, and enrichment opportu-
nities in summer, after-school, and shelter tutoring
programs.

Race Street Tenant Organization Cooperative
(ReSTOC)

Provides decent, safe, racially integrated, low-
income housing in Over the Rhine, especially for

(Answers to Community Shares Quiz: 1. E; 2. C;

3.B;4.D;5.A)
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Theatre Group Challenges Boundaries

by Bucky Ignatius

Community Shares is delighted to welcome The
Know Theatre Tribe to our family. The group
originated in 1997 and has grown organically
since. From nomadic roots, the group found a
home at Gabriel’s Corner in Over-the-Rhine in
1999, and has been mounting regular productions
there ever since. The group is a natural fit with
other Community Shares organizations in many
ways.

With a reasonable price structure, and a “Pay What
You Can” preview
of each production,
the “Tribe” fulfills its
mission of making a
quality theatrical ex-
perience accessible
to low-income audi-
ences, and the em-
phasis on non-main-
stream works provides
voice to artists with
ideas that challenge
perceived boundaries.
Presenting controver-
sial issues in dramatic
form is part of an an-
cient tradition, and
with good reason. As
founder Jay Kalagayan points out, in the hands of a
skilled playwright, challenging ideas are presented
within recognizable human stories, often penetrating
traditional attitudes and prejudices more effectively
than ideological debate.

The Know Theatre Tribe came to the attention of
many Cincinnatians through its 2003 production
of Corpus Christi, a production that promoted

a healthy non-polemic look at timely questions
of homosexuality and religion, while garnering

a prestigious Post-Corbett Award as well as two
Cincinnati Entertainment Awards (CEA). This
company’s work -- to give voice to progressive

artists, developing new works, presenting under-
valued works, and providing artistic opportunities
for ethnic and contemporary programming.”

Through its affiliation with Community Shares, the
Know Theatre Tribe hopes to strengthen its abil-
ity to carry out that mission in the future, and the
networking benefits of Community Shares expand
work the company has already done in developing
collaborative relationships in the community. The
company is a member of many artistic and com-
munity organizations; and
has made important con-
tributions, through benefit
performances and direct
involvement, with many
progressive Cincinnati-
area institutions, including
a number of Community
Shares organizations.

In service to its immediate
neighborhood, Over-the-
Rhine, and in service to the
entire Greater Cincinnati
community, the Know The-
atre Tribe is an excellent
match for the Community
Shares mission, and a most
welcome new member of our family. Information
on productions can be found on the Company’s
website, www.knowtheatre.com, or by phone at
513-300-KNOW. Delight yourself with an afford-
able evening at the theatre, and get to know this
truly grass roots and committed partner in our work

Bucky Ignatius is a Cincinnati poet and family man.
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Franciscan Hair-
cuts from the Heart

By Tim Donahue

Getting my hair cut is always something I have
taken for granted. Every month or two, I head in
to the barbershop, pay my fifteen dollars, and get
a trim. It’s almost a habit, not too much thought
required. It took a trip to the Franciscan Haircuts
from the Heart salon and office on 13™ Street in
Over-the-Rhine to realize many people do not
share my experience.

For many people in our community, hair care is

a luxury that poverty forces them to go without.
On a tight budget, food, bills, and rent obviously
come before haircuts. This can have disastrous
consequences. Not being cleanly groomed can hurt
a person’s self-confidence, and unkempt hair can
keep a person from getting a job.

Franciscan Haircuts from the Heart works to
address this problem. The organization provides
professional hair care services to the economically
poor and homeless of Cincinnati. Any child or
adult living at or below the poverty level is eli-
gible for services, which include haircuts, shape-
ups, beard trims, shampoos, perms and relaxers.

A client can make an appointment or simply walk
into the 13" Street salon to have his or her hair cut
by a licensed stylist.

Recognizing that people living in poverty are de-
nied access to hair care throughout Greater Cin-
cinnati, Franciscan Haircuts from the Heart offers
a haircut voucher program to serve people who
don’t have access to the Over-the-Rhine salon.
Schools and social service agencies give their stu-
dents and clients Haircut Gift Certificates, which
can then be redeemed at various salons throughout
Cincinnati. The voucher network is quite expan-
sive; currently there are 76 social service agen-
cies and 50 elementary schools that distribute the
vouchers, and 22 salons and Beauty/Barber col-
leges that provide hair care to the impoverished

Sr. Bonnie with Michael after a haircut.

The history of Franciscan Haircuts from the Heart
dates back to 1988, when Sister Bonnie Steinlage,
a former nurse and newly licensed cosmetologist,
began providing free haircuts for the homeless

at Mary Magdalen House. Sr. Bonnie’s haircuts
quickly became quite popular. By 1995 there was
enough business to move out of Mary Magdalen
House and open the St. John Daymaker Salon, a
storefront beauty salon. Soon, though, the popular-
ity of Sr. Bonnie’s haircuts grew beyond what the
storefront could handle. To address this need, the
voucher program started in 1997. As their ministry
continued to grow, the Franciscan Sisters of the
Poor - the organization under whom they had been
operating -encouraged them to incorporate as their
own organization. They incorporated in 1999, the
same year Sr. Nancy Kinross joined Sr. Bonnie

on the staff as the Executive Director. Since then,
Franciscan Haircuts from the Heart has continued
to work to provide quality, professional hair care
for the economically poor. They’ve grown from
providing 296 hair care services in 1995 to 3,316
in 2003. Since 1995 over 19,000 hair care services
have been provided.

If there is one theme running through the work

of Sr. Bonnie and Sr. Nancy, it is the promotion

of human dignity. They work to cut hair so that
people feel good about themselves, so that their in-
ner human greatness can shine through, regardless
of income level. They work to rebuild self-images
that have been damaged by poverty and homeless-
ness. In this way, they’re working to create justice

Tim Donahue is Drop Inn Center s Development Coordinator.
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in sup-

porting the overall work of Community Shares. Is your support important?
Yes, indeed! Your gift will be used to build greater awareness of the work
of our member organizations and to conduct fundraising campaigns to fund

their work.

Our member organizations are addressing issues that are critical to the
health of our community. Currently, these issues do not seem to be priori-
ties for government funding, so your support is more important than ever.

The Envelope, Please!




